One of the most important developments of modern economics is the concept of economic mechanism design. Mechanism design is the study of economic mechanisms that produce behaviors in public health. The concept has profound implications for management. Management involves the effective use of mechanisms to change behavior. Public health managers must have a strong background in sociology and psychology, negotiation, fi nance, economics, organizational theory, and leadership. All managers work with limited resources. Managers must understand fi nance and economics: budgets, investment in the Health Care system, accountability, investment return, optimization, and decision analysis. This feature creates unique challenges for educating and supporting public health managers. To advance public health management as a profession we must apply the basics of mechanism design to its challenges. Leadership science provides a base for development of managers' personal skills and attributes. Many graduate programs in business management and public administration deal with public health management. Accordingly, application of mechanism design (economic, social and others) in public health management can help managers become more effective. Mechanism design in public health management could provide an important way to improve health of the population.
Introduction
Public health benefi ts come from better preparation and support for managers all over the world. Public health management involves a complex of challenges. It is important to understand and use classic or "fi rst" principles to gain perspective about problems and see new solutions in diffi cult situations. Mechanism design processes apply classic or "fi rst" principles to public health management challenges [1] .
Results
Understanding of public health issues requires philosophical insight. Health care is unique. It is "public" for the reason. Private markets cannot allocate health care resources effi ciently because competitive allocations require homogenous products, perfect information as well as free entry and exit from the markets. Health care must be provided as a public endeavor but it must be effi cient as well [2] . This means that institutions of public health are a business and it is defi nitely a state enterprise. This feature creates unique challenges for educating and supporting public health managers. To advance public health management as a profession we must
Corresponding author: I. Sukhareva E-mail: sukhareva_irina@mail.ru apply the basics of mechanism design to its challenges [3] . One of the most important developments of modern economics is the concept of economic mechanism design. In economics, mechanism design is the study of economic mechanisms that produce behaviors [4] . The concept has profound implications for management. At its core, management involves the effective use of mechanisms to change behavior. Accordingly, application of mechanism design (economic, social, and others) in public health management can help managers become more effective [5, 6, 7] . The main principles and mechanisms relate to universal management challenges: individual motivation and behavior, confl ict and cooperation, allocation of resources, the way people work in groups and organizations, the meaning of system organization, resistance to change and personal attributes. Fundamental management mechanisms provide tools to deal with these challenges [8] .
Motivating people requires state -of -the -art knowledge of psychology, sociology, and group dynamics. Groups and organizations require cooperative collective activity. Confl ict in these settings is universal. Public health management requires negotiation skills and other techniques used to Common agreement on core mechanisms for public health managers and structuring in the public health management around them might prompt social scientists and public health academics to focus their research on applying and extending these mechanisms in the public health arena. It makes most sense to explore a question of whether there is an optimal way to provide future public health managers with background experience in the form of internships, residencies or other career development that help enrich experience and perspective. Better understanding of the importance of the relative roles of personal attributes and education could help us structure the public health management better [14, 15] .
Conclusion
All public health managers confront a set of universal problems. Identifi cation and agreement about mechanisms that help managers deal with universal problems can help provide a basis for a universal approach to public health management education as well as extending our knowledge through research. Mechanism design in the public health management can provide an important way to improve health of the population.
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balance confl ict and cooperation and use the tension for creative advantage [9] . All managers work with limited resources. Managers must understand fi nance and economics: budgets, accountability, return on investment, optimization and decision analysis. The "public" aspect of public health management emphasizes the political nature of management as a human endeavor. Effective public health management requires understanding of political processes and mechanisms [10] . Managers operate within constraints established by the system. Organizational theory helps explain how managers may operate more effectively within such constraints. It provides scientifi c underpinnings for describing why and how individuals resist change and how managers can deal with such resistance [11] . Management requires individual qualities such as character, perspective and leadership. Some of these require experience but aspects of it may be developed. Leadership science provides a base for development of managers' personal skills and attributes [12, 13] . Universal challenges of public health management provide the basis for development and application of mechanisms to deal with such challenges. Public health managers must have a strong background in sociology and psychology, negotiation, fi nance, economics, organizational theory, and leadership. Many graduate programs in business management and public administration as well as in public health management require coursework in these areas, but very few programs include all of them [3, 14] . Besides, many of these areas are neither particularly well developed nor have been rigorously applied to public health.
